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INTRODUCTION
BY
THE BISHOP OF COVENTRY

One of the best-known word pictures in the Gosjgelsat of Jesus welcoming a
young child into the very heart of his circle aefids. This child stands for all those
who are open to the wonder of Christ’s love and aheovulnerable without it. In

that same picture he makes it very clear to his-mehkning disciples that they should
avoid doing anything which might make access to imame difficult.

At its best the Christian Church has always beerscous of the privilege it has in
welcoming children in Christ’'s name, through baptispiritual nurture, confirmation
and into full adult discipleship. We have a fieeaord over many centuries of
showing practical concern for young people in aide of ways, not least through our
involvement in education. But just occasionallyngs go badly wrong, and adults
who ought to know better alienate or harm a youmggn. It is essential to realise
that good intentions are not enough. Every chilibe treated with care, sensitivity
and respect. Failure to do this can damage a ylif@ngin more serious cases an
adult abuses the trust of a child and causes dathagenay take a lifetime to heal. It
is in order to prevent these very rare situatioosyfhappening at all that these Child
Protection Guidelines are being re-issued.

This present document updates the Diocesan Guideidisued in 1999. Since then
Elizabeth Penlington has retired as Child Protec@dficer and has been replaced by
Ruth Hunter. Ruth is supported in her work by akteam of specialists from allied
disciplines, including the legal profession anddbeial services. One of her ongoing
tasks is to ensure that proper training in chilokgction procedures is offered to all
clergy and licensed lay workers. | strongly ureancerned to keep up to date in
this crucial area.

In commending these guidelines to you may | askyba read them and implement
them conscientiously. They are not to be leftl@nghelf, just in case they may one
day be needed. They contain a lot of good praetsceell as detailed information
about the appropriate action to take if you susgiedtabuse has taken place.

It is my prayer that Christ will continue to drawildren and young people to himself

and that this document may help all of us to crédaepositive kind of framework
where that may happen easily and happily.

+Colin Coventry

October 2004
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WHAT IS A CHILD ABUSE?

Child Abuse is a comprehensive term that encapesukt the ways a child’s health or
development is damaged by other people. Anythiag prevents a child achieving
his or her full potential or contradicts the dignand rights of a child is abusive
behaviour.

Child Abuse is an abuse of relationships, it is iause of power and a betrayal of
trust. The results of abuse may have a harmfatefin the child immediately and in
later life. The consequences of the pain of cabddse can later overflow into adult
relationships and the care of children.

Child abuse has many forms. There fer identified categories of child abuse.
These are identified in the Home Office/DepartmantHealth Guidelines “Working
Together” (1991).

When there is a need to protect a child under theal Authority Child Protection
Procedures, Social Services can place their nam® @nChild Protection Register
under one of the categories described below:

1. Physical abuseoccurs when there is an actual physical injura tohild that
has been purposefully inflicted or knowingly noeyented. For example,
marks or bruises from a hand or an implement, slgakcigarette burns,
scalds, bite marks, broken bones, suffocation asbping. It also includes
situations in which a carer, usually a mother, itdies illness in the child to
gain attention for herself. The child will thendergo medical intervention
that in itself causes harm.

2. Emotional abuse occurs when a carer adversely affects the emdtiand
behavioural development of a child by lack of loweor example, when there
is a persistent lack of affection, continual remctor isolation, inconsistent
handling, belittling, unrealistic expectations tweatening behaviour. By
these means the child’s emotional needs for lowk sacturity, recognition,
praise, encouragement and stimulation are not amet,there is a persistent
disregard of a child’s effort or progress.

Exposure to domestic violence and language:
 Exposure to language or attitudes which have thiecefof
undermining a child’s self esteem, this may includeist or other
discrimination.
» Living in a household where there is domestic vioke causes severe
harm to children.

In the church, there may be emotional abuse whiitusph harm is done to a
child through the misuse of the authority of leatigr.

* The misuse of penitential discipline

» Oppressive teaching

* Obtrusive healing and deliverance ministries.

3. Neglect occurs when there is a failure to meet a child’sibaeeds. For

example, failure to give food, warmth, adequatethohy, protection from
danger and leaving a child alone or unsupervised.



4. Sexual abuseoccurs when an adult or other young person usesild for
their own gratification. For example, sexual hamasnt, exposure to
pornography, touching the child in a sexual marmmenaking the child touch
the abuser, and anal or vaginal penetration. Seamase of children also
occurs through the distribution of child pornogramim the internet.

INDICATORS OF CHILD ABUSE

There are several ways in which we could becomeearoied that a child has been
abused:

¢ By an allegation made by a child directly
¢ By reports or allegations from another person
¢ By observing signs of symptoms of abuse

¢ By the admission or ‘cry for help’ from someone wsays they are harming a
child

The aim of the following list is to raise awarenessome of the indicators that may
suggest that a child has been abused. The presérmey of these indicators in
isolation does not necessarily confirm that a chiéd been abused. However, their
presence should raise our awareness and may iedicatneed for further action
under the child protection procedures.

POSSIBLE INDICATORS OF PHYSICAL ABUSE

Physical abuse may be detected by observing brois@guries on the child or by
observing suspicious patterns of behaviour. Thedade:

¢ Injuries that are not compatible with the explaprat- it would not be possible to
sustain an injury in the way described

¢ A delay between the time the injury occurred areksg medical help
¢ Ignorance of how the injury occurred and seekingioa help
¢ Ignorance of how the injury occurred, disinterestrefusal to discuss the injuries

¢ There is concern about the way in which the chddponds to the carers, e.g.
flinching when they are approached or touched

¢ The child is kept at home for no apparent reason
¢ The child is reluctant to change or participat®ior swimming

¢ A pattern of injuries emerges over time or ther @multiple injuries at the same
time

¢ There are injuries at a place that is not normatyposed to injuries of an
accidental nature, e.g. under arms, behind earsr upper legs



POSSIBLE INDICATORS OF EMOTIONAL ABUSE

All types of abuse will involve some degree of eimoal abuse. The indicators
below may also be found in the other types of abuse

¢

There is concern about the ways in which the carensmunicate with the child.
For instance the use of aggressive, belittle ortroimg communication by a
carer.

Failure to thrive. This is a condition with growth retardation, elated to
disease with various degrees of developmental daksgociated with inadequate
parenting

The child has poor social skills or is unable tegnate with peers or adults

The child lacks self-confidence or has a constaasdnfor affection or re-
assurance

The child sets up situations where they fail oraatt rejection or bullying from
others

The child is passive, compliant and keen to please

The child is constantly tired, withdrawn and mapegr depressed

The child expresses anger, vindictiveness and aggire or bullies others

The child steals from home, school or the community

There is under-achievement or a lack of conceotrati

Intellectual development, perception, attention spelech are impeded

There is a loss of inclination to explore or taisks

The child is unable to express emotions and appkdeshed

The child shows repetitive comfort behaviours, sastmocking or head-banging

In relation to spiritual harm, punishment from Gdéor normal childhood
behaviour.

POSSIBLE INDICATORS OF NEGLECT

Neglect is a passive form of abuse where a cailsrttaprovide ‘good enough care’
for the child to grow and develop normally. In &ddh to the indicators above,
neglect may also include:

¢

The child has poor hygiene, is in an unkempt states frequently underweight,
dirty and smelly



¢ Constant hunger, sometimes stealing food from athidren
¢ The child’s educational and/or medical needs atevet

POSSIBLE INDICATORS OF SEXUAL ABUSE

The indicators of sexual abuse can take many for@hkildren of all ages may be
sexually abused and these indicators can vary dicepto the developmental age of
the child.

Sexual abuse is shrouded in secrecy and the chlidely to have been subjected to

threats or other pressures not to disclose. Hila ¢s not able to tell a trusted adult,

changes in behaviour may be the only indication the abuse is taking place. The

indicators discussed under emotional abuse maylaslevant in cases of sexual

abuse. We may suspect sexual abuse if the chibdvshany of the following

behaviour:

Sexualised behaviour

¢ The child displays inappropriate sexual behaviawards others, or engages in
age inappropriate sexual activities through woptisy or drawings

¢ The child is sexually provocative, promiscuousesenacts abuse with others

Presentation
¢ The child has relationships that are secretiveexuatlide others

¢ The child receives unexplained gifts or money
¢ The child displays a lack of concentration — ‘daaining’ or switching off
¢ The child has a poor sense of self worth

¢ The child is scared of or has a lack of trust irtipalar adults or is reluctant to go
home

¢ The child withdraws from ordinary displays of affiea

¢ The child is reluctant to take part in games omswing

Anger
¢ The child destroys possessions

¢ The child displays challenging behaviour includiagger, bullying others or
showing hostile feelings

¢ The child has a need for control and feels ungatdamiliar routine is broken
Sleep and Bedtimes

¢ The child has disturbed sleep with phobias, feads rdghtmares. Sleep is not a
safe comfort



¢ The child bed wets or soils during the day or nigimice toilet trained)
¢ There are inappropriate bed-sharing arrangemehisnae

lliness
¢ The child may have eating disorders such as areomXbulimia

¢ The child may over-eat or hoard food or sweets

¢ The child may have recurrent symptoms such as meattummy aches for which
there is no medical cause

¢ The child is depressed

Self Harm
¢ The child harms itself through self-mutilation bytting, glue sniffing, alcohol or
drug misuse

¢ The child repeatedly runs away from wherever thesaliakes place
¢ The child truants from school
¢ The child becomes involved in prostitution

¢ The child attempts suicide

CONCLUSION

It is important that all concerns regarding child@re thoroughly investigated. If
abuse is disclosed or suspected, the matter sh@ul@éported to Social Services or
discussed with the Diocesan Child Protection Adviaed the Child Protection

Procedures should be followed.

Abuse under any of these categories is compouruatetthé child whose faith in God
is shattered by his/her experiences.
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Summary of Child Protection Procedures

Introduction

In secular law the opening words of the Children At 1989 make the child’'s
welfare paramount in decision-making for a child.

The following paragraphs are derived from the procdures recommended by the
Church of England House of Bishops’ Policy DocumenProtecting All God’s
Children (P.A.G.C.) to which reference should be mde for fuller details.

These guidelines are provided for all staff and vointeers in the Diocese at
parochial, deanery, and diocesan level. We hope ahthey will contribute to
providing a secure environment for children where hey can feel safe to express
their feelings; be listened to, and affirmed. Thg must be given freedom and
encouragement to develop and grow to be the wholeegson which is God’s
purpose for them. Our commitment is to protect chdren whilst bringing
Christ's love and healing to everyone involved.

STAGE ONE: INITIAL REACTIONS TO ALLEGATIONS & SUSP_ICIONS

Where there is a direct disclosure of abuse (pg 3 P.A.G.C.)

+ If a child directly discloses abuse to any membédhe church leadership,
a children’s or youth worker, or any other membgthe church, this
must be immediately referred to Social Servicegher Police, and the
Diocesan Child Protection Adivser must be informed.

¢ See appendix A for contact numbers and referraldiart

¢ It is very important that all referrals are madeheut delay as failure to
refer promptly may mean the loss of vital evidemacel result in more
suffering to the child concerned, as well as paddt leaving other
children at risk.

¢ Sometimes an adult discloses abusive childhoodrexmes, procedures
to be followed in such situations are to be foumdhie House of Bishops’
Policy Document:

Do:
Listen carefully:
Record the conversation and keep in a dafeep
Talk to the Diocesan Child Protection Adviseoffer support.

Do not:
Ask questions of the child or young person
Discuss with anyone other than a designatéd protection worker
Investigate yourself
andnever discuss with the alleged abuser
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Where child abuse is suspected

¢

If any member of the church suspects the possiblse of a child, this
should be referred to Social Services or the Pokgbout delay. The
Diocesan Child Protection Adviser should also beisetl. The Diocesan
Child Protection Adviser is available to all membef the Diocese should
they wish to discuss their concerns prior to réfgrto Social Services or
the Police. If it is not possible to contact theod@san Child Protection
Adviser, the referrer should contact the Socialviées and inform the
Bishop.

Any suspicions should not be discussed with thesgrersuspected of
abuse, the parent or carer, or anyone else otlar tihhose mentioned
above.

If an abuser discloses abuse

¢ People who abuse children are practised in deaeptia are unlikely to

disclose such practices. There may, however, casiens when a priest
receives a sacramental confession from someonehak@bused a child.
While the seal of the confessional remains abspliite priest should

always consider whether children may still be atk.ri In these

circumstances the priest should urge the personnmdke confession to
report the abuse to social services or the pokeel consider whether
absolution should be withheld until the person esned does so. In any
event the priest should consider whether absolustoould be withheld

until the penitent has made such a report to thieosities.

Disclosure may also take place in a pastoral getimside sacramental
confession. While a person’s right to confideiityain this context is of

the highest importance, it is not absolute. Thare occasions when
confidentiality should not be maintained. If chdd may possibly be at
risk from the person making the disclosure, a reparst be made to social
services or the police without delay, and the Dsace Child Protection
Adviser is advised.

It is therefore most important for the priest tokaalear to the person
concerned whether what is taking place is a saare@heonfession on the
one hand or spiritual or other counsel on the otHarthe latter case, the
rules on confidentiality outside a sacramental ession should be
explained at the outset, together with an assurtirateno matter what is
disclosed the person will be helped, within thestints imposed by the
law and subject to the paramount need to safegtmrdvelfare of the

children. The priest should consult the DiocesaidCProtection Adviser

in order to obtain expert professional advice abbatv the person

concerned can best be helped.

Recording concerns
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¢ Any member of the church to whom an allegation amoern is disclosed

should make a written record as soon as possibfe exact words of the
child or the party making the referral should beorded, and written
records should note other relevant details sucallagecisions taken and



STAGE

the reasons for them, the date, the time and asgreations of the manner
or presentation of the child which caused concamg note any other
parties present.

TWO:THE CHURCH'S RESPONSE DURING THE INVESTI GATION

The role of the Church will be planned by the Dsare Child Protection
Adviser in consultation with the statutory agencsl the Bishop and in
accordance with the need to protect the childorRyiwill be given to the
pastoral care of all those affected by the allegstincluding the abuser.

In determining the level of risk that the accusedspn will present to
children, the Diocesan Child Protection Adviser ns@gk expert advice
from within the Child Protection Group, Social Sees, NSPCC, Police,
Probation, or an outside consultant.

The Bishop will take any necessary steps in thétligf the above
consultative procedures to ensure that any pergm@ingt whom an
allegation is made will have no contact with thdlcclor the family
concerned. Normally such a person will also behdviawn from work
with children and young people pending the outcofrtde enquiry.

From this initial assessment a decision may be niadehe statutory
authorities to proceed, to cease further investigator in some cases
undertake low-key monitoring. The Diocesan Childtection Adviser,

together with the Bishop, will make a decision dm thature of any
monitoring by the Church and the arrangementseaiexv.

After the gathering of all the information, the Edcservices department
may initiate a child protection meeting. The Bighar Diocesan Child
Protection Adviser will nominate the most approf@igerson to attend to
give information on behalf of the diocese if reguir

It is important that individuals representing tragigh, diocese or any other
branch of the church do not attend any child pteiac meeting or
conference without reference to the Diocesan ClRilatection Adviser or
the Bishop.

STAGE THREE: OUTCOME

¢

12

(@) If it has been acknowledged that abuse has lséablished the
prosecuting authorities may instigate criminal pedings.

(b) Even if there is no prosecution the statut@grecies may proceed with
their involvement. An allegation which can not peoved beyond
reasonable doubt in criminal proceedings may shallproved on the
balance of probability.

The Diocesan Child Protection Adviser, togethehwfite Bishop and after
consulting the police or social services, will maleeisions as to when and
how far it is appropriate to share information withe referrer, the
Incumbent, the PCC and the congregation of theothurvolved. The
timing will ensure that this does not prejudice angoing involvement.



¢ The Diocesan Communications Officer will be fulljdied by the Bishop
and/or the Diocesan Child Protection Adviser. ridia enquiries will be
channelled through the Diocesan Communicationsc&ifi Continuing
liaison will be maintained between the Diocesan @umications Officer,
the Bishop and the Diocesan Child Protection Advise

¢ The Diocesan Child Protection Adviser, in consigtatwith the Bishop,
will:

a) gather all information relevant to the case;

b) document any previous concerns;

c) liaise with pervious parishes of which the persinder investigation, has
been a member;

d) consider any special measure which need torpemented within the
parish or diocese.

¢ After consultation with the local agencies, the dsan Child Protection
Adviser will report to the Bishop on the managemehthe case at its
conclusion.

STAGE FOUR: COMPLETION OF THE INVESTIGATION

¢ Based on the full consideration of the facts, thehBp will make a
decision on whether further action within the deees needed. Pastoral
support will be offered to all those involved, inding any congregation
concerned. There may also be a need for ongoingitonmg of the
situation.

¢ |If there is no conviction the Bishop will give weh guidance as to
whether and to what extent an individual's ministhpuld be defined and
monitored, after discussion first with the personeerned. In the case of
a volunteer or paid member of staff in consultatieith the Diocesan
Child Protection Adviser, who will keep the Bishogormed. In either
case, the Diocesan Child Protection Adviser wilhsdt the police or
social services about the circumstances.

¢ The Diocesan Child Protection Adviser will considee need to pass
information to the police for possible inclusion the database held by the
Criminal Record Bureau.

All actions in relation to these procedures shouldake place with the knowledge
of the Diocesan Child Protection Adviser for ChildProtection or the Bishop.

HOW TO RESPOND IF A CHILD OR YOUNG PERSON
WANTS TO TALK ABOUT ABUSE

The child cannot stop the abuse. The child may aady have tried to tell others.
An abused child wants to be listened to and beliede

13



7.

Listen, but do not push for information. If ynaed to ask the child anything,
do not ask leading questions which assumes thd ishileing abused. Ask an
‘open’ question which encourages them to speakeir bwn words.

Tell them you will need to talk to someone whith klnow how to help. Then
contact Social Services. Do not promise to kegpsaarets.

Let the child know what you will do next, anduywill let them know what
happens.

Take what the child has said to you very selyou8e aware that they may
have been put under great pressure or be threatened tell, otherwise they
or someone they know may be harmed.

Reassure them that they are right to tell yiuwas not their fault, and they
are not to blame for the abuse.

Praise them for telling you. ‘It was good amdve that you were able to tell
me’.

Offer the child or young person your continuagmort and friendship.

Make notes as soon as possible. See page 34 (P.8.G

HOW TO RESPOND IF AN ADULT WANTS TO TALK
ABOUT THEIR CHILDHOOD ABUSE

It is unfortunately not uncommon for adults to thse their own childhood abuse.
Should this happen and it is apparent that thaeisabis still working or in contact
with children a referral to Social Services willegeto be made. (see also pg 35 1.3
P.A.G.C)

14
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GUIDELINES ON THE RECRUITMENT AND SUPPORT OF PAID S TAFF AND
VOLUNTEERS

Introduction

It is important for children, the worker and theoPese to be able to demonstrate that
everything has been done to protect children.

These guidelines provide a summary of the materittie recruitment and support of
paid staff and volunteers on the House of Bishdpslicy document to which
reference should be made for fuller details.

Care must be taken in the appointment of all ptaff and volunteers likely to have
contact with children or young people. It is imjgmt to have information about the
candidate’s background in order to be as sure sasille that unsuitable persons are
excluded. Only carefully assessed candidates dhbel appointed to work with
children. Posts should be advertised, for exampléhe parish magazine, so that
every opportunity is given not only for more thamecapplicant to apply, and also to
make the appointment public.

The following guidelines should be followed:

1. Content of application forms

The application form should give full information the applicant, including previous
name(s), date and place of birth and current aediqus addresses. Any gaps or
discrepancies in the applicant’s form should bedaind checked.

2. Confidential declaration forms

Declaration forms are provided as people must bengearly opportunities to declare
any relevant issues.

The applicant must complete and submit a Declardimrm in Appendix C, which is
taken from the House of Bishops’ Policy Document.

The applicant must declare all previous convictioms specified on the form. It
should be explained that a positive reply to onmore items on the declaration form
does not automatically render them unsuitable Her gost, for example, a previous
conviction for a minor driving offence. They madso give other information, set out
in the form, about their history of care of childrend young people, and must supply
a birth certificate.

If a declaration gives cause for concern, the irfeemt should consult the Diocesan
Child Protection Adviser.

Notes for the confidential declaration form canfband on pg 48, Protecting all
God’s Children.

At each appointment or every three years, whichevéine sooner, the person must
sign a new Confidential Declaration and seek anaeokéd disclosure from the
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Criminal Records Bureau. References should bentakein the usual way. The
appointment can be announced ‘subject to clearanitd the agreement of the
applicant, but they should not be instituted, |sesthor start work until all procedures
are completed.

Clergy coming to work in England from overseas $thdne asked to provide evidence
equivalent to that provided by the Criminal Recddseau if that is available. They
should in any case have references taken up anpletara Confidential Declaration.
3. References

At least two references should be provided, onetdth should be from the current
employer or previous church.

The purpose of checking and the reasons for taldfegences should be explained to
the applicant.

4. Interviewing candidates
The interview should be by a panel including twonimeees of the PCC.

The candidate’s previous experience of working witiildren should be explored to
ensure that they possess the necessary skillsvearé@ess of child protection issues.

5. Making appointments

Any appointments offered should be subject to &fsatory outcome in relation to
the references and checks and completed declafation

6. Confidentiality

Any information gained through the process shoddrbated as strictly confidential
and kept appropriately secure in the personahgld by the incumbent.

7. Probationary period

All appointments should be subject to a probatiprmeriod. This should be set out
and discussed during the interview, and supporiagpdopriate training provided.

8. Parish insurance

The Parish’s own insurance policy should providastaectory cover for liability in
respect of children conforming to the recommendsation the House of Bishops’
Policy document. All the conditions of the policyst always be carefully observed.

Failure to follow and adopt the guidelines may lemdoarish insurer to refuse
indemnity cover under a parish insurance policyr tHis situation an incumbent,
church wardens, members of the PCC or others maytifiemselves personally liable
for damages and or legal costs of defending a claim

The continuation of existing appointments

17



It can sometimes happen, that as a result of pakdtifficulties, an office holder
becomes unsuitable for a role which he or she diggs in a parish, such
circumstances may lead to the abuse of childrénhat occurs the parish must take
decisive action to protect the children howevertfaurit may be to the adult
concerned. If the adult is an employee then it bmwise to get expert guidance, this
may be available through the parish insurance.

18
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CREATING A SAFE ENVIRONMENT FOR WORK WITH CHILDREN
AND YOUNG PEOPLE

Introduction

These guidelines provide a summary of the materitthe House of Bishops’ Policy
document. The policy document draws on the Homfee®©#Publication ‘Safe from
Harm’ (1993) ,which offers guidance to voluntarganisations, and can be consulted
at Diocesan Church House.

The following guidelines are intended to act asetedent to potential abusers and
should be adopted for all paid and voluntary staffking with children.

Their aim is to safeguard the welfare of childrewl goung people and suggest ways
to minimise the risk of them being abused withiohaurch setting. However these
guidelines are not intended to inhibit flexibilitg our work with children, nor to
restrict creativity or spontaneity.

Touching is a valuable way of showing praise, neas¥xe and love. There are many
occasions when the use of touch with children @eyriate. For example there is a
healing value in a hug for a hurt child, or in atraining hand to prevent a child from
physical harm. However, adults working with chddrneed to be aware of the
implication of possible misinterpretation when phgé contact occurs. It should
rarely be used if an adult is alone with a childyoung person. The use of touch
should always be appropriate to the situation takimto account the age and
development of the child and it should never undeenthe dignity of the child or
young person.

1. Plan the work to minimise situations where thelause of children and young
people may occur.

To safeguard children and the workers, groups shbalve at least two leaders,
preferably male and female, to ensure the gromeverleft unattended with a single
adult. It will also provide adequate cover in ameggency.

No person under the age of eighteen years carsdbeasole adult leader.

Except in an emergency, staff should avoid beingeablith children without another
adult being present. If a situation arises wheraault needs to be alone with a child,
it is important that another adult in authorityaiware of the circumstances and of the
child’s whereabouts.

2. Provide children with opportunities to talk to an independent person.

Workers should be trained to be receptive and abilto listen to what children and
young people wish to share.

Children should be aware that there are peopldadtaito whom they can talk in
confidence if they feel uncomfortable or that sdmmey is wrong. The telephone
numbers of the Diocesan Child Protection Advisee, NSPCC and Childline should
be readily available (See Appendix A) on churchiaeoboards or news-letters.

3.  Staff training

All workers should be made aware of their persoagponsibility to protect children
20



and to report abuse within the context of the CRildtection Procedures.

Workers should be provided with regular and appatertraining in child protection
issues. Details of training can be obtained frdra Diocesan Child Protection
Adviser.

4.  Give all paid staff and volunteers clear roles.
All paid staff and volunteers should be clear af thuties expected of them. They

should be aware of the person to whom they areumtable and who will supervise
them.

5. Use of Supervisor as a means of protecting chith and young people.

The supervisor has a role to monitor the workeerisure that there are no concerns
regarding their performance. The supervisor shbeldvailable as a person to whom
the worker can report any concerns regarding tbeeption of children.

6. Discipline.

A policy for appropriate discipline for children@goung people should be discussed
and agreed. Any responses, which might be hartofdaheir well-being should be
avoided. Physical punishment should never be used.

7. Supervision for outings or special events.

For these occasions, there may be a need to remmié adults to accompany
children. Temporary helpers should not be allowedhave unsupervised access to
children. Parents or carers should complete carisems prior to children and young
people going on residential outings or other evemtich fall outside of regular
routines. Forms of consent are contained in Apped

Care should be taken to comply with the currentireqnents of the parish insurance
policy.

8. The PCC.

The PCC should ensure that it has adequate praeedor the protection of children
and young people, and should review those procedamaually and appoint a child
protection administrator to co-ordinate CRB forms.

9. Health and Safety.

A first aid kit should always be available duringyaactivity, and a responsible adult
should be trained in its use.

Any accident must be reported in an accident bawksigned by a parent or carer.
Specific parental consent should be obtained fgrazardous activity.
10.  Transporting Children.

When transporting children on church events:

. Children should never sit in the front of cars
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Best practice would be to have two adults in the aae of whom at least was
CRB checked. The reality in many areas is thay ame adult will be
available, this adult mus$iave a clear CRB check.



APPENDIX A

Useful contact
numbers and
flowchart
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AGENCY INFORMATION AND CONTACTS

COVENTRY DIOCESE
DIOCESAN ADVISER FOR CHILD PROTECTION

Ms Ruth Hunter Office: 024 76521200
Mobile:07906 627052

COVENTRY SOCIAL SERVICES DEPARTMENT
CHILD PROTECTION SERVICES

SOUTH
Telephone: 024 76302444
Covers Willenhall, Binley, Cheylesmore, Styvech&arlsdon and City Centre

NORTH
Telephone: 024 76661131
Covers Foleshill, Hillfields and Longford

WEST

Telephone: 024 76601414

Covers Holbrooks, Radford, Coundon, Allesley, TiHdl, Canley, Eastern Green,
Keresley and Chapelfields.

NORTH EAST
Telephone: 024 76614232
Covers Wood End, Bell Green, Henley Green and Ahderis Green.

EAST
Telephone: 024 76458336
Covers Stoke, Stoke Heath, Stoke Aldermoor, Wykeh\&alsgrave

EMERGENCY DUTY TEAM — OUT OF HOURS
Telephone: 024 76832222 (out of hours)
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North of Coventry Rd

South of Coventry Rd

Out of Hours Service

Out of Hours Service

Nuneaton

North Warwickshire

Bedworth

Leamington

Warwick

25

SOLIHULL

SOCIAL SERVICES

WARWICKSHIRE
SOCIAL SERVICES

CHILDREN'S TEAMS

Warwick House
Wheat Street
Nuneaton
CV11 4AJ

Warwick House
Ratcliffe Street
Atherstone
CVv9 1JP

Beada House
Newtown Road
Bedworth
CV12 80QB

Oakfield Park
32 Bilton Road
Rugby

CVv22 7AL

56/58 Holly Walk
Leamington Spa
CVv32 4JE

16 Old Square
Warwick
CV34 4RA

0121 770 7181

0121 704 6000

0121 705 6122

01926 886922

024 76351234
or
01926 410410

01827 720800
or
01926 410410

024 76643838
or
01926 410410

01788 541333
or
01926 410410

01926 334111
or
01926 410410

01926 410410



ORGANISATIONS

The list below consists of networks and organisetiozho are active in
the field of Child Protection. They may be ableofter advice on Child
Protection matters or provide written materials. hil@line and the
NSPCC both have child Protection helplines.

1.
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Childline: 0800 1111

National Society for the Prevention of Cruelty to Qildren, 42
Curtain Road, London, EC2A 3NHHelpline: 0800 800500

National Children’s Bureau, 8 Wakley Street, London EC1V 7QE.
This provides an information service, seminars taaiding.

Kidscape Campaign for Children’s Safety, 152 Buckingham
Palace Road, London SW1W 9TR

Kidscape offers educational material on sexual abios use by
children, parents, teachers and other professionals

Christian Survivors of Sexual Abuse,BM-CSSA, London WC1N
3XX.

Churches’ Child Protection Advisory Service, PCCA, Christian
Child Care, PO Box 133, Swanley, Kent BR8 7UQ. @B6P
provides guidance notes, advice, locally held samiand a helpline
service.

Safety Net,PO Box 883, Harrow HA3 7UX.
This is a support group for Christian survivorsekual abuse.



CONSIDERING A CHILD PROTECTION REFERRAL

IF ABUSE IS INDICATED, SUSPECTED OR DISCLOSED:

Emotional
abuse

Physical
abuse

Domestic Other

violence

Neglec Sexual
abuse
What do |
do?

THE WORST THING YOU CAN DO IS NOTHING
ACT NOW DO NOT DELAY

Bishops Advisol
Ruth Hunter: 07906 627052

REFER TO DIOCESAN
GUIDELINES. IF IN DOUBT

CONSULT BISHOP'S ADVISOR,

YOUR DEANERY CO-
ORDINATOR, POLICE OR
SOCIAL SERVICES

Social Services contact numbe:
Coventry: 024 76833333

Out of hours: 024 76832222
Bedworth: 024 76643838
Warwick 01926 410410

Out of hours: 01926 886922

PROTECTION OR NOT.

ALL THESE PEOPLE ARE WANTING TO HELP YOU DECIDE IFOUR CONCERNS ARE CHILD

CONCERNS
KEEP ACCURATE RECORDS
AND SEND THEM TO THE

BISHOPS ADVISOR AS SOON AS

POSSIBLE. THE BISHOPS
ADVISOR WILL THEN WORK
WITH YOU THROUGH THE
CHILD PROECTION PROCES

NO CONCERNS

KEEP ACCURATE RECORD
AND SEND THEM TO THE
BISHOPS ADVISOR AS
SOON AS POSSIBLE.

DO NOT DISCUSS CONCERNS WITH THE PERPETRATOR

DO NOT CONDUCT YOUR OWN INVESTIGATION

Your Deanery Child Protection Co-ordinator is




APPENDIX B

Application Form
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DIOCESE OF COVENTRY

APPLICATION FORM FOR PAID OR VOLUNTARY WORK WITH
CHILDREN AND YOUNG PEOPLE

Thank you for applying to work with children/youpgople in the parish of:-

Churches have been asked to request those who wititkchildren to complete a
form indicating their background and past expemenctherefore, please will you fill
in the form below and return it together with thempleted Declaration Form
enclosed.

FUILNAME ettt e e e e et e e e e e s eean e e e e e e eeeeeeeeanans

Please state title e.@Revd/Dr/Mr/Mrs/Miss/Ms)
Any surname you have previously been KNOWN DY . .vveeeeiiiiiiiiiiiiiiieeeeeeeeeee

Date and place of Birth ...........oooiiiiiiie e,
AAIESS o et r e e e e e
Post Code ., Ta@PE e
How long have you lived at this address ........cccccciiiiiiiiiiii e

Parish Church attended ........ccovveviiiieeeeeeens Parish Priest.......cocoeviiiaeeanen.

Previous involvement with children and young people
Organisation/Parish Date commenced ate@erminated

Please list any relevant qualifications or appatertraining.

Please give names and address and telephone nuoflersreferees (preferably one
male, one female) including one personal referameckone with respect to your work
with children and young people, on the reverséisffiorm.

Personal details will be kept on confidential file.
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P3.4 Confidential Declaration

For beneficed clergy, those who hold the bishdp&nice or permission to officiate,
employees, ordinands and volunteers who are lilcebe in regular and direct contact
with children and young people under eighteen yetege.

This form is strictly confidential and, except undempulsion of law, will be seen
only by those responsible for the appointment arftén appropriate, the
diocesan/bishop’s child protection adviser. Allfsr will be kept securely under the
terms of the Data Protection Act 1998. If you ansyes to any question, please give
details, on a separate sheet if necessary, gilimgumber of the question you are
answering.

la Have you ever been convicted of a criminal aéefincluding any spent
convictions under the Rehabilitation of Offendexs A974)?*

Please tick YES [ NO [

1b Have you ever been cautioned by the police ngiveeprimand or warning or
bound over to keep the peace?

Please tick YES 1] NO [J

1c Are you at present under investigation?
Please tick YES [ NO [

1d Have you ever been found by a court exercisivigjjarisdiction (including
matrimonial or family jurisdiction) to have caussdnificant harm** to a child
or young person under the age of eighteen yealg®any such court made an
order against you on the basis of any finding galtion that any child or
young person was at risk of significant harm framay
Please tick YES [ NO [J

2a Has your conduct ever caused or been likehatse significant harm to a child
or young person under the age of eighteen, or phtld or young person at risk
of significant harm?

Please tick YES [ NO [J

2b  To your knowledge, has it ever been allegedythat conduct has resulted in
any of those things?

Please tick YES [J NO [J
If yes, please give details, including the date(g) nature of the conduct, or

alleged conduct, and whether you were dismissadijplined, moved to other
work or resigned from any paid or voluntary worksaesult.
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3 Has a child in your care or for whom you havéad parental responsibility
ever been removed from your care, been placedeo@liild Protection Register
or been the subject of a care order, a supervimioer, a child assessment order
or an emergency protection order under the Chilé&&n1989, or a similar
order under other legislation?

Please tick YES [ NO [J

4 Have you any health problem(s) which might affemir work with children or young
people under the age of eighteen?

Please tick YES [ NO O

5 Have you, since the age of eighteen, ever beewtkiy any name other than that
given below?

Pleasetick YES O NO O

6 Have you, during the past five years, had anyehaddress other than that given
below?
Pleasetick YES [J NO [

* All previous convictions, with the exception @cdhnical motoring offences leading
only to a fine, should be disclosed.

** Significant harm involves serious ill-treatmewitany kind including neglect,
physical, emotional or sexual abuse, or impairneémpihysical or mental health
development.

Declaration

| declare that the above information (and that on he attached sheets ***) is accurate and
complete to the best of my knowledge.

*** Please delete if not applicable.

Please return completed form to:

Before an appointment can be confirmed applicants st provide an enhanced/standard
disclosure from the Criminal Records Bureau. Consulwith your bishop’s office, incumbent,
or child protection coordinator for details of the process.
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Rehabilitation of Offenders Act 1974 so that akspconvictions must be declared.
Any technical motoring offences dealt with by fide not need to be declared.

Question 1c: You must declare any finding of fagtabcivil court that your actions
have significantly harmed a child. Declare any touders made on this basis.

Question 1d: Declare if you are at present undeestigation by the police, social
services or an employer.

Question 2a: Make any statement you wish regarding incident you wish to
declare.

Question 2b: Declare any allegations made agamst fowever long ago, that you
have significantly harmed a child or young persany allegation must be declared
which has been investigated by the police, so@alises, employer or voluntary
body. Checks will be made with the relevant autiesi

Question 3: All these matters will be checked wihith relevant authorities.

Question 4: Please declare in confidence any hegatthlems that may affect your
ability to work with children. This question is prarily intended to help you if you

subsequently need to withdraw from work with chelayr for example because of a
recurring health problem.

Some of the information requested on the form Wl checked with the Criminal
Records Bureau. All information received will beefally assessed to decide whether
it is relevant to the post applied for and will pie used for the purpose of protecting
children or vulnerable adults.

P3.6 Use of the Confidential Declaration

In accordance with the Criminal Records Bureau aufdgractice great care must be
taken to ensure that those with criminal convicti@re not discriminated against.
Background information should only be taken inteamt if it is relevant to the
position sought. The CRB advise that anyone seekingppointment with children or
young people should be given an early opporturatgéclare any relevant matters.
The Confidential Declaration form should be used tinis purpose. Information
declared will either be checked with the CriminadécBrds Bureau or with other
relevant authorities. A confidential declarationsihbe held by the person who makes
the appointment or provides the licence for alfgyeand those paid employees and
volunteers who have contact with children.
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P3.7 Criminal Records Bureau

The Criminal Records Bureau (CRB) is an executiyenay of the Home Office. Its
primary purpose is to help employers and voluntarganizations make safer
recruitment decisions.

It is a national agency, which for the first timéhafford the opportunity for all who
work with children and young people to be checkedugh a consistent disclosure
service. Although it is not a legal requirement fioe Church to use this service, the
House of Bishops regards it as a mandatory eleimetfite recruitment process that
disclosures should be obtained. It is now an o#eaocappoint a person who is banned
from working with children.

The CRB became operational in the spring of 200@rdvides a ‘one-stop shop’ for

ascertaining whether an individual has a crimiredord, has been under police
investigation, or has been banned from working witiildren by the courts or by

having their name placed on the lists held by tie@ddtment of Education and Skills
or the Department of Health.

In order to seek a disclosure at the enhanced, lédvate recruiting must make sure
that they are legally able to ask for the inforroati The post must involve the
expectation of regular contact with children (st or supervising, training, caring
for or being in sole charge of children (enhancdtl)is illegal to ask for all
convictions to be disclosed unless the positioerefi is exempt from the provisions
of the Rehabilitation of Offenders Act 1974. Wheeeldng a disclosure from
someone in a position of trust it is necessary wsascertain that they could be in a
position to have unsupervised contact with children

P3.8 Levels of disclosure certificate
There are three levels of disclosure:

» Basic. This level of disclosure (not yet availabigjl contain details of
convictions held on the Police National Computeickhare not spent under
the terms of the Rehabilitation of Offenders Ac?49or will state if there are
no such convictions. It will be issued to indivitlspplicants, on request,
subject to confirmation of identity.

» Standard. This level of disclosure is availabledspect of posts or purposes
which are exceptions to the Rehabilitation of Offers Act 1974. This
includes those whose normal duties include regedetact with children. A
standard disclosure will contain details of anyrépnd unspent convictions,
as well as cautions, reprimands and warnings, baldhe Police National
Computer. It will also indicate if there are no Bumatters on record. The
disclosure will also reveal whether an individumbiarred from working with
children by virtue of inclusion on lists maintaindy the Department of
Education and Skills or the Department of Healthe @isclosure is sent to the
applicant and also to the registered body.
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» Enhanced. Enhanced disclosures apply to postsrihalive regularly caring
for, training, supervising or being in sole chaojehildren. They will contain
the same information as the standard disclosurentay also contain non-
conviction information from local police records s a chief police officer
thinks may be relevant. This local information igppglied to the registered
body but not to the applicant.

P3.9 Method of obtaining a disclosure

Individuals will apply for their own disclosure arid the case of standard and
enhanced disclosures will need to obtain a cowsidgrature from a registered body.

P3.10 Registered body

Organizations which need to ask about all conuwitjdecause they have employees
or volunteers in regular contact with children ahérefore require employees or
volunteers to provide a standard or enhanced discdo will need to register with
CRB. It is recommended that each diocese registads provides a service as an
umbrella body to parishes and other relevant bodibe registered body receives a
copy of the disclosure certificate. Each diocesi méed to appoint several counter-
signatories to administer the system and sign @isces. Although the lead signatory
may be the bishop or diocesan secretary it is revemded that the counter-
signatories are the bishop’s secretary and othairastrators.

P3.11 Positive disclosures

Counter-signatories receiving disclosures contginimformation should check with
the applicant that they accept the informatiorih@y do not they will need to take this
up with the CRB). A risk assessment should themrdertaken by a professionally
qualified person or panel and advice offered topieson making the appointment. A
panel from a neighbouring diocese may be used dpgreals procedure, as required
by the CRB, is needed.

P3.12 Fees

There is a charge made by the CRB of £29 for anl@mp seeking an enhanced
disclosure and £24 for an employee seeking a stdmiisclosure. This fee is likely to
change from time to time. Volunteers are exemphfthis charge. (For the purposes
of this legislation anyone receiving payment fgrasition, other than reimbursement
of expenses, is deemed to be employed. This definiwvill be relevant when
considering the status of retired clergy receivees.)

P3.13 Priorities when seeking disclosures

It is important first of all that everyone appoiite® a new position that brings them
into contact with children has a valid disclosurertificate. It is also expected,
however, that over time people already in post ellasked to apply for a disclosure.
Unless the need for a check on criminal backgrasmért of the person’s contract of
employment or similar agreement the request foiselasure in these circumstances
may not be enforceable. Dioceses will need to pizerthe seeking of disclosures and
carry them out gradually so that resources areindtily stretched. The aim will be to
end up with a three-year rolling programme, makirsg of the portability criteria
whenever possible.
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P3.14 Frequency of disclosure

Disclosure information is only accurate on the dajs issued. It is therefore an
arbitrary decision how often further disclosure®std be sought. The older the
disclosure is the less it can be relied on. The G&®mmend that, in line with other
employers, churches should seek disclosures eweeg tyears. A new confidential
declaration form should be completed at the same.fi

P3.15 Criteria for the portability of CRB disclosar
It is always the responsibility of the body makargappointment to decide whether to

accept a disclosure made for another organizafflévese criteria if used should
provide a safe means of doing this.

The disclosure must be less than two years old.

* The person must still be in the same job or postvaich the disclosure was
sought.

* The disclosure must be ‘clear’.
» The disclosure must be at the same level as yauree@nhanced or standard.

» The disclosure made for working with vulnerable ledwill not be adequate
for working with children or vice versa.

» A reference should be obtained from the employedayper or counter-
signatory that the person was appointed followhng disclosure received and
is still in post (this should make clear that, imetcase of an enhanced
disclosure, no non-conviction information was rgedi from the local police
that was of concern). It is often useful to follayp a written request for
information with a telephone call. The employer oounter-signatory,
whoever is approached, will be able to say whetuatitional information
from the police was received or not. The natursuafh information cannot be
disclosed. In this case a new disclosure shoukbhght.

* The date and reference number of the disclosurd bmusecorded, together
with the name and date of birth of the applicant.

* The applicant’s identity should be verified as hiey were making a new
application.
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Diocese of Coventry

Young Person’s Information Form

Parish of ... Date of dispatch ............cccueeee
Date received  .....cccoiiiiiiienennn.

Dear Parent or Carer

Name of child:

We would be grateful if you would complete thisarhation form which asks for

medical details about your child and emergency ainhumbers. This will make

sure that their needs are met whilst they are imcate. We will ask you to complete

this form annually but if there are any changethenmeantime please let us know.

Date of Birth:

Address:

Post Code:

Home Telephone Number:

Family Doctor Name: Telephone Number:

School Attended:

Medical Details

Does your child have any of the following medicahditions? (Please tick relevant
boxes)

Asthma D Diabetes|:| EpilepsyD AIIergieD

Does your child suffer from any other medical coiodi that may affect their
participation, which should be brought to our diten? (please give details)

Does your child require medication? (Please getaits)

Does your child require any special diet or shawdteat any particular foods?
(Please give details)

Date of last inoculation against Tetanus:
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Contacts:
Name of Parent or Carer:

Daytime Telephone Number:

Additional Contact Name:

Relationship to Young Person:

Daytime Telephone Number:
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Evening Telephone Nammb

Evening Telephone Nammb



Diocese of Coventry
Parent’'s and Carer’'s Consent Form

(for activities in the parish of............cocoeeeiiiiiiiinnnn, )

Dear Parent or Carer,

Name of Child:

We would be grateful if you would complete this sent form for the following
activity:

Name of activity:
Normal meeting times:
Venue:

Name(s) of designated leaders:

Travelling to and from the activity

Please state the arrangements for bringing andatimly your child from the activity:

Consent

| give permission for ...........cccciiii to attend and take parthe
activity detailed in this form. In cases of illisesr accident, | authorise:

a) The leader(s) of the event to sign on my behajf written form of consent
required by the medical authorities should thereabyg delay in them being able to
contact me.

(b) The leader(s) to administer any necessary pbestmedication.

Signature of Parent/Carer...............uuvvcccemviieeeeieieeeee e Date........mmeeeeeeennn.
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DEPARTMENT OF HEALTH CONSULTANCY SERVICE

1. The Department of Health operates a consulta®yice, which applies to
England and Wales, on an advisory basis, whereata} luthorities, private and
voluntary organisations can check the suitabilify tihose they propose to
employ in a child care post.

The service:

a. notes convictions against those who (at the tifrconviction) are or were in
child care work; it also notes the names of perdomserly in such work who
have been dismissed or who have resigned in caitaimmstances;

b. at the request of employers, provides a chgainat these records in respect
of individuals seeking work in a child care post;

c. alerts employers if the check is positive.

2. The object is to make sure that, as far as Iplessinsuitable people are not
appointed to positions involving contact with chdd or responsibility for them.
The type of jobs covered are those where the pensmrid have substantial
unsupervised access to children, particularly iesidential setting.

3. The Consultancy Service works as a two-way @siceAgencies notify the
unsuitability of any individual, and request infation about same.

4. The circumstances in which it would be apprdpri®@ make such notification
must, ultimately, be a matter for the judgemergmploying organisations. The
Secretary of State would, however, expect notiiicest to be made:

¢  Where a member of staff had been prosecuted foroffepce against, or
involving, a child;

¢ Where a member of staff had ceased to be emplogitkdef through
resignation or dismissal) in circumstances wheeewiblfare of a child had
been put at risk through physical, sexual or emati@buse (whether or
not, after investigation by the police, the CPS paxsecuted);

¢ Where a member of staff had been formally discedirfor placing the
welfare of a child at risk, had not been dismissed,had been moved to
another post not involving children; or

¢ In any other circumstance in which a child had exaftl, or was likely to
suffer, ‘harm’ as defined in section 31 (9) of t@ildren Act 1989,
arising from the action of a member of staff orurdkeer engaged to work
with children.

As a general test, any case where the relevanhisagson would refuse to re-engage
the individual to work with children should be refd to the Service for
consideration.

5. The Consultancy Service aims to provide a respavithin 24 hours of receipt.
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The application will be checked against the comsudy Service records. If no
trace of the person concerned is found, one copthefapplication will be

stamped ‘No observations’ and returned. If atpasidentification is made, a
letter will be sent suggesting that a referencestweght from a named local
authority or voluntary/private organisation.

Summary

6.
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In order for the Consultancy Service to prowadeeffective service in helping to
reduce the risk of children being harmed by prewgnpast abusers from being
engaged to work with them, it is vitally importah&t all employers make full
use of the services. This applies equally to kepphe Service informed of
cases of staff harming children when they arisetoasnsuring application for
checks against its records are made before angmpé&sngaged to work with
children.



Application for check with Index of Department of Health’s
Consultancy Service

CHURCH OF ENGLAND

DIOCESE Of oot e

To: The Executive Officer
The Consultancy Service
Department of Health
Room 133 Wellington House
133 — 135 Waterloo Road

London
SE1 8UG
From: e,
For and on behalf of the Bishop Of ..o

The person named below holds or has applied farsd, position or appointment in
this diocese which gives opportunities for unsupe contact with children. |
should be grateful if you could indicate whetheu ywld information on this person.
A stamped addressed envelope is enclosed.

NaME: .. Previous address within the past 5 years:
Date Of DIMth...ees e
AdAreSS:...ccooeeiiiiiiiiiiiee e

................................................... Previous name(s) since age 18:
PropoSed POSE ...t
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INFORMATION ON THE SEXUAL ABUSE OF CHILDREN BY
PERPETRATORS

Frequently asked questions about the behaviour oegual abusers.

The following guide may help to answer some ofrtiwst commonly asked questions
about people who sexually abuse children and ypaogple.

Who sexually abuses children and young people?

Children can be sexually abused by adults or bgroyloung people. In the United
Kingdom young people under the age of 21 yearswatdor approximately one third
of all cautions and convictions for sexual offences

Approximately 90% of abusers are male. Whilst worde abuse all the available
evidence at the moment suggests that it is predmmtiina male problem.

What are the implications of this?

Many adult sexual offenders report that they betiir behaviour in their teenage
years, often around the age of thirteen or sometipoeinger. This means that when
they are finally discovered they may have been @agkuwabusing others for many

years and their behaviour will have become compelland hard to break.

It also means that if a young person engages ipphogriate sexual behaviour it
would be dangerous simply to view it as teenag@éexnentation that they will grow
out of.

Why do people abuse?

The reasons why adults abuse are very complex. efboes they will have been
abused themselves or be responding to past huasroet needs. Sexual abuse of
vulnerable children may meet a need for power amdrol or self-gratification.

Are sexual abusers likely to abuse a particular tye of child?

Sexual abusers will be attracted to children ofedé#nt ages and characteristics.
Some will abuse only pre-pubescent children, othdlisapproach older children and

others babies. Some will abuse boys, others gmts some will abuse children of
both sexes.

If the abuser is having a sexual relationship wattother adult, this does not
necessarily mean that they are not a risk to amldr

Some adults may operate alone whilst others mayirtded into an organised
network.

Can we recognise a sexual abuser?

It is not possible to easily identify somebody wiwll sexually abuse children
because they are found in all walks of life andises of the community, within all
professional groups and from all social classesraaidl and cultural backgrounds.
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Does sexual abuse just happen?

A sexual abuser may claim that they did not knowy whe behaviour happened or
that it was the result of stress, sexual frustratiomisuse of drugs or alcohol. There
is no evidence that this is the case. Sexual abussually carefully and meticulously
planned, often over a long period of time. Abus®y choose relationships with
adults who already have children or careers whbaey twill have positions of
responsibility over children.

Can an adult who sexually abuses a child stop by ¢émselves?

All the available evidence suggests that over aogeof time they will have
developed powerful sexual urges, fuelled by fantéswards children and they will
find it very difficult to control their impulses #mselves. Once discovered, an adult
sexual abuser will need to have controls placetheir behaviour to ensure that they
do not have opportunities to abuse other children.

How can a sexual abuser live with themselves?

Unless the sexual abuser is a sadistic offendertiuiives on the pain of others, they
will have to develop thought patterns that denynimimise the harm they cause to
others. This allows them to live with themselvedome of the ways an abuser can
justify their actions include:

The child wanted it.

Children are seductive and provocative.

It won’t harm them.

They liked it.

It was a “one-off” and it won't happen again.

* & & & o

The distorted thinking of a sexual abuser can loeirfiea number of different ways
including pornographic literature, seeking out otHi&e-minded adults or by

misrepresenting children as sexual beings. Inmgiteg to deny or minimise the
effects of their abusive behaviour, a sexual abusgy appear very plausible. This
can draw other people into their way of thinking.

One of the ways an offender can deny responsibdityseek to avoid having to
address their behaviour through treatment is bymihe a religious conversion.

When this is the case, it would be important tovkrnwehether their faith in God has
really lead them to take responsibility for theitians or not.

Can a sexual abuser be cured?

There is no evidence that a sexual abuser canred ofi their attraction to children.

This is because the behaviour will have developest mmany years and will be so
entrenched that it will have become an integrat patheir character. The best way
to stop is for them to develop an insight into thpeittern or cycle of behaviour and by
keeping away from situations where they could alakglelren. To ensure that they
do not re-offend the abuser is likely to requilerag-term specialised programme.

How do adults target particular children for abuse?

Adult sexual abusers are extremely good at relatinghildren and gaining their
confidence and trust. They are often well knownthe child or their family
particularly if they are seen as a safe and trusésson.
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The “grooming” process

The process by which adults introduce the child esexually abusive relationship is
known as “grooming”. They will often get to knowet child and show them special
attention before slowly progressing into sexual s&bu If undiscovered, their
behaviour is likely to become increasingly intresivand an adult sexual abuser can
regularly abuse the same child over many yearsey Hie also capable of abusing
other children at the same time depending on tee&l of access and opportunity.

In addition to “grooming” the child, an abuser walso “groom” other people around
them to create the impression that they would mot&pable of such an action. If
they are discovered, the people around them may ifidifficult to believe the
allegations and may defend the abuser rather thiak &bout the needs of the child.
In such situations the child will feel very distsesd that they are not believed and may
be under pressure to retract their allegations.

Are certain children more vulnerable than others?

All children are potentially at risk from a sexwdluser. However, children may be

especially vulnerable if they:

¢ Are left alone for long periods of time without pey supervision.

¢ Arein care or away from home.

¢ Are emotionally deprived and particularly lookingr flove, affection or seeking
attention.

¢ Are lonely or bored.

¢ Are disabled and unable to communicate to others.

¢+ Are open to manipulation because they have a dpecihusiasm such as sport
and are dependent upon a group leader or coacltteed.

Why don’t children tell?

Children are put under immense pressure by thaisebto keep areas of their

relationship secret and not to tell anyone. Somth@ main ways that this is done

include:

¢ By offering them gifts or other treats.

The abuser may threaten the child, their familgnfds or pets.

The abuser may entrap the child into thinking thisir special relationship.

The child may be told that no one will believe them

The abuser may place the responsibility for thesatmnto the child so they think

that it is their fault.

The child may feel that if they tell the family Wile split up.

¢ The abuser may isolate the child and discourage chiégd from making
relationships with others whom they could tell.

¢ The child may be emotionally dependent upon thesaband may fear losing
them.

¢
¢
¢
¢

<

How does a sexual abuser get access to children?

Adults wishing to abuser children can gain accesthém in many different ways.
Any organisation that works with children has tleeemtial to be targeted by a sexual
abuser. Thisis why it is vital that churches develop safe practices in their work with
children.
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Resource List

Publications

The House of Bishops Policy Document Protecting &lbds Children (2004)
Church House Bookshop, 31 Great Smith Street, Lon@@/1P 3NZ (020
7898 1594) price £5.95

Child Sexual Abuse and the Churchdsy Patrick Parkinson (Hodder and
Stoughton, 1997). This book is highly recommended is essential reading
for all those involved. It contains an up to daeiew of the situation on child
sexual abuse and discusses how the Church shapdne.

Taking Care. A Church Response to Children, Aduéied Abuse.Edited by
Helen Armstrong. (National Children’s Bureau, 1P97 This provides
information about child abuse, guidance about prakcsteps churches may
want to take to protect children, to support faesiland to support adults who
were abused as children or adults involved in arsizl situation.

Christianity and Child Sexual AbuseByYy Hilary Cashman. (SPCK, 1993)

Child Abuse: Pastoral and Procedural Guidelines A report from a
Working Party to the Catholic Bishops’ Conferent&ngland and Wales.

Child Protection: Safeguarding the Welfare of Childn and Young People
within the Church and its Organisations.Ecclesiastical Insurance Group,
1997.

Healing the Wound of Child Sexual AbuseA Church Response. A report
from a Working Party to the Catholic Bishops’ Caefece of England and
Wales.

Guidance to Churches: Protecting Children and appting Children’s
workers. Churches’ Child Protection Advisory Service

Safe From Harm (HMSO, 1993)

Working Together Under the Children Act 1989(HMSO, 1991) Prepared
jointly by the Department of Health, the Home Cdfidhe Department of
Education and Science and the Welsh Office, WorKiagether consolidates
guidance on the procedures for the protection ibdiemn.

Time for Action: Sexual abuse, the Churches and a new dawn for survivors.



